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INTRODUCTION

A Year in Summary

Another busy year has come to an end, and our hearts and heads have grown and
developed . Many new families have been welcomed through the year by means of
mihi whakatau at the start of each term. The year ended  with a week of

celebrations; the graduation of our Year 8 students as they embark on the exciting
opportunities Senior School offers and the 2025 Awards Ceremony at Aukilani AOG
Church in Avondale where we acknowledge d all the hard work and outstanding
achievements made this year by our amazingly tal ented students.

Students have been afforded numerous sporting opportunities among them have

beenthe Whau T - ball, Winter Field Day, Basketball competitions and Ki - 0- rahi sports
day. Two Athletic Days were held, a Junior one and a Senior one, where students

experienced lon g jump, high jump, javelin, shotput, hurdles, sprints, relays and long -
distance races at Lovelock Track. Teams represented JCS at the ACS football, netball,

cross - country and touch days. Thirty -five students from Tgwali did u
Camp in Matama ta, coming third overall and first for sportsmanship and the team

chant. Tdgwai had volleyball |l essons at Synergy and
swimming lessons in Term 4. Manu Team learnt some energetic dance moves with

Footsteps Dance. A number of intermed iate sports events took place between St.

Marys School and JCS at lunch times over the year.

The Tgwai team spent a day at Tree Adventures early
teamwork and learning to overcome challenges. House and Sports Captains have

served the school faithfully, developing their leadership capabilities. They end ed the

year with a camp at Mangawhai where they learn t to surf, among other outdoor

activities.

Learning teams were out and about on trips to consolidate and enrich learning.

Manu visited Maunga Manger e. l ka enjoyed an arts ex
and learnt about animals at the Auckland Zoo. lka and Manu learnt about plants in
the Waitaker e ranges at the Arataki Visitors Centre. Taguv

in Auckland Harbour with the Maritime Museum.

Service opportunities within and outside school have taken place with buddy classes

supporting |l earning all year. Tgwai cooked, packagi
Feed the Streets Avondale. The Market Days were packed with fun games, activities,

edible d elights and more as our students used their creativity and ingenuity to raise

funds for Ebenezer Orphanage in India and Asian Outreach New Zealand . Mufti Days
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have brought in money for our TEAR Fund sponsor child through gold coin donations.
Manu sang lovely Easter songs to nearby rest homes and visit ed them again later in

Term 4 to bring Christmas cheer. We had a Wig Wednesday to help raise money to
fight cancer in children. The Year 5 students were part of the Missionary Minded Kids
programme run by Asian Outreach, where they learnt what it might be like to be a
missionary  in a foreign land.

Language weeks were celebrated in dance and song as we learnt more about the

Pacific Islands. House Winner and greatest attendance Pizza lunches were

thoroughly enjoyed each term. Strike to Schools percussion group, wowed us with

their incredible skills an d a few staff and students had a chance to impress too.

Kktukutuku had an afternoon at the theatre watching
the National Youth Theatre at the Aotea Centre.

The JCS PA is comprised of a dynamic group of parents who plan and organise social
and fundraising events. We are so grateful for another year of great work. A Movie
Night, Walkathon, Family Fun BBQ, Friday ice blocks, Grandparents Day and more
have been o n the calendar this year.

Two of the highlights of the year were undoubtedly the Cultural Week where we

travelled the world and celebrated one another] s un
JCS community. Our first musical was a huge blessing as we sang, danced and
enacted through th e gospel story. It was a true team effort where every student had

the opportunity to glorify God on stage.

It has once again been a privilege to partner with you in the nurturing of your
children along their learning journey.

Yours in His service

Sandra Bosman
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;%) HISTORY AND TRADITION
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JirehChristian School is an integrated school vétBpecial Characténat has its roots firmly grounded inBiblical
worldview philosophy which informs the curriculum content and practites situated in Avondale and has a roll of
300. This is a unique ChristidBommunity of Learning made up of students from a wide range of backgrounds and
cultures. Students travel tthe Shool from several suburbs within 80-km radius.Jireh Christian Schoblas a
wonderful history and welestablished traditions whiclhave come from two Christia@ommunities ofLearning
Immanuel Christian School began in June 1986 as a private school on the current ciirepuSchoobegan as a
home-schooling endeavour in Kumeu, then developed into a small private school in 2000 operating out of Kume
Baptist ChurchJireh Schoobecame statantegrated in 2006 as a satellite of KingsWay School. In 200Sctieol
outgrew the Baptist Church facilities and moved to Henderson, leasing land from L&udlege.Jireh Schoajained
standalone status as a full primasghoolat the start of 2018. Immanuel and Jireh be®e one school with the unique
opportunity of sharing expertise, resources, and communities to form a new community of learning in Avondale.

Jireh Christian Schobés strong community values. Parents are encouraged to be involved in the life of the school a
much as possibleThey are invited to contribute their thoughts and idemsdto promote partnership and excellence
within the school.

TheShool community is made up of a wide range of cultures. Each culture is valued and respected. The students
JirehChristian Schoare encouraged to engage in their own culture and that of others to enhance the building of
healthy and respectful communities. The students are presented with opportunities to serve and reach out to those i
need, locally and internationally. The curriculum reflects this inclusive and outward focussed appnterh the

value of the individual is nurtured and developdihding significance in community and developing servant leadership
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_j]ﬁEH‘ VISION STATEMENT
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G2 S [|CNdStcehtredcommunity
where learners are nurtured to glorify Géd.
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%) MISSION STATEMENT
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has:

acurriculum that is Bibkoased andChristcentred

apartnership with parentséd K n ytd ndrture their children

students who are equipped to positively impact the world

acommunity that honours cultural diversity

an environment which challenges learners to faithfully develop their giftings
acollaborative culture of excellence

aculture of prayer

= =4 -8 -8 8 _a_9

is a nordenominational Christiachool established iR2018by The KingsWay Trust.

The school was founded to work in partnership with Christian parents to fulfil their responsibility for the education of
their children by providing a Chrisentred learning environment based on Biblical truth and practice as recognised
by adherents of the evangelical Christian faith.

w D2RQa LJzN1J32aSa Fa NBGSIfSR Ay (GKS { ONX LI dzZNB &

w that all truth finds its meaning and centre in God; that God gives purpose and hope to individuals as
well as to His creation by virtue of the redemptive work of Jesus Christ; a mission perspective
involving a radical, personal commitment to seeing the &mg of God extended

w prayer as a key tool in learning, inviting the Holy Spirit into every learning situation

These Biblical beliefs encompass all aspects of the school and permeate the curriculum, including all of the New
Zealand Curriculum statements which are presented within this Biblical world view. It is expected that all members
the school community willemonstrate commitment to these Biblical beliefs and be role models of these.

will develop a Christike character as taught in the Bible

recognise that God calls His people to claim the whole of human life for Jesus Christ as they spread

the Good News of His saving Grace

w have a Christian vision and are equipped to become Godly leaders in the fields of their giftings and
abilities

w will live virtuous lives and exemplify Biblical values in every area efpdesonal, family and in the
pursuit of social peace, just gavenent, responsible citizenship amdmpassionate neighbourliness

w will develop their academic abilities in balance with their other abilities and character

€ €
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w recognising that parentsn partnership with the schopheed to be involved and are responsible for
0§KSANI OKAf RQa SRdzOF GA2Y

w employing only qualified staff who have a genuine commitment to Jesus Christ and who model a
Christian lifestyle

w providing equal learning opportunities for students from all sesméonomic backgrounds

w creating an environment where a sincere desire to know God is fostered

w enabling children to personally adopt a Biblical Christian Worldview in knowledge, understanding and
life applications

w fostering character, wisdom and knowledge by means of the curriculum and school culture

w using teaching and learning strategies that challenge students to achieve to individual potential

w actively pursuing opportunities for young people to serve, bless others and share their faith in the
wider community

w ey02dzN} 3Ay3 aldzRSyida G2 OASs GKSANI SRAzOFGAZ2Y |
in their lives

)

” Fon gop + WM™
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Servant
Leadership

Partnership

Special Character: The reason why we exist as an integrated school

Vision: What we desire for our students

Values: Underpinning all leaming, these are to be modelled, gxplerad and encouraged
Key Competencies: Essential to learning and growth for zll students

Learning Areas: Eight distinct yet connected areas of learning

Pedagogy: Connecting the areas of best practice to inform our teaching and learning
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VISION FOR A JIREH CHRISTIAN SCHOOL GRADUATE

The vision for a Jireh Christian School graduate is that they are
Christ-centred, confident, connected, contributing and continually learning.

CHRIST-CENTERED | be able to CONTRIBUTING | be able to

» actively demonstrate the fruit of the Spirit. « think critically and be engaged.
» be an authentic disciple of Christ. « be actively involved in solving real life problems

« live to please God through excellence.

CONFIDENT | be able to CONNECTED | be able to

« share their faith with others. « seek to serve the community and be inclusive.
« be an independent, assessment capable learner. « collaborate.

« have a strong cultural and spiritual identity. » respect, appreciate and discern the ideas and
« be an effective communicator. cultures of others.

CONTINUALLY LEARNING | be able to

« be a problem solver.

« persevere.
« be resilient.
« respond to a changing world.
« develop giftings faithfully.
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PRINCIPLES

)
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The principles set out below embody beliefs about what is important and desirable alinstian School. They
underpin all school decision making. The principles relate to how curriculum is formalibedSathoglandthey
are particularly relevant to the processes of planning, prioritising and review.

The curriculum is consistent with these twelve principles:

CENTRALITY OF GOD AND THE BIBLE

The Triune God has the peminent place in the life of the
Christian. The Bible, given by God, is divinely inspired and is
trustworthy and authoritative for all of life. Christian education
must ensure that students learn about the world from a Biblical
worldview.

THE IMPORTANCE OF KNOWLEDGE,

UNDERSTANDING AND WISDOM

Wisdom, understanding and knowledge provide practical
guidance for everyday living. These components form the basis
for effective action in all areas of life.

RESPONSIVE DISCIPLESHIP

It is important that teachers understand, teach and model lives
based on the principles in the Bible and, therefore, require
ongoing professional development in this regard. Christian
education is not just an introspective activity. At Jireh Christian
Schml we seek to disciple and equip young people to share

LEARNING TO LEARN

The curriculum encourages all students to reflect on their own
learning processes and to learn how to learn.

TREATY OF WAITANGI

The curriculum acknowledges the principles of the Treaty of
Waitangi and the bicultural foundations of Aotearoa New
Zealand. All students have the opportunity to acquire
knowledge ote reo Mfori meOna tikanga.

COMMUNITY ENGAGEMENT

The curriculum has meaning for students, connects with their
wider lives and engages the support of their familésK n y | dz
and communities.

CULTURAL DIVERSITY
¢ KS OdzNNA Odzf dzy NBFf SOG a
values the histories and traditions of all its people.

bSg

D2RQa ReyIlIYAO YSaalras 27 KQLJS?CdH;&_lRQI%CEyR t20S® ¢KS adl¥F &

G2 SyO2dzN) 3S &idzRSyda (2
personally, the world in which they live and their vocation.

PARENT PARTNERSHIP

God has given to parents the primary accountability for the
educational nurture of their children. Jireh Christian School
partners with parents and involves the wider community in
assisting them in carrying out this responsibility.

HIGH EXPECTATIONS

The curriculum supports and empowers all students to learn
and achieve personal excellence, regardless of their individual
circumstances.
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makes links within and across learning areas, provides for
coherent transitions and opens up pathways to further
learning.

INCLUSION

The curriculumensures thateach student is given every
opportunity to thriveandis viewed as bein@f intrinsic worth
made in the image of Geavith unique gifts and talents

FUTURE FOCUS

The curriculum encourages studertb look to the future by
exploring such significant future focused issues
sustainability, citizenship, enterprise anaighlisation

as
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¥ KEY COMPETENCIES

w

%’W‘”m wn
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attitudes and values in ways that leaddotion.€

The Jireh Christian School Curriculum identifies five key competencies, as listed below. Students will use these compete
to live, learn, work and contribute as active members of their communities. More complex than skills, the competenc
also draw @ knowledge, attitudes and values in ways that lead to action. They are not separate ciakiapdThey are

the key to learning in every learning area and, therefore, need to be prioritised in planning and teaching.

The development of the competencies is both an end in itself (a goal) and the means by which other ends are achie
Successful learners make use of the competencies in combination with all the other resources availableaattiesn
Bible, knowledge, tools and skills. Students need to be challenged and supported to develop them in contexts that
increasingly wide ranging and complex.

Students will be equipped with the knowledge, skills, values and attitudes in the following key competencies:

MANAGING SELF

w Demonstrates knowledge of when to lead, when to follow and when to act independently
w Employs strategies for meeting challenges

w Establishes personal goals, plans and manages projects

w Sets challenging standards

w Is enterprising, resourceful, reliable and resilient

WIOEKAOAGA || D2Rfé& Y20AQFdA2y 6AGK | WOlyYy R2C
w Demonstrates a desire to be an able and effective learner

RELATING TO OTHERS

Interacts effectively with diverse people in different contexts
Demonstrates active listening skills

Recognises different points of view

Demonstrates effective negotiation skills

Shares ideas and communicates their faith

Is open to new ideas while demonstrating discernment

Has awareness of how words and actions affect others
Cooperates effectively to develageas, strategies and thinking

Balances competition with cooperation

geegegceegeeec

PARTICIPATING AND CONTRIBUTING
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Is actively involved in the community
Contributes appropriately as a group member
Makes connections with others

Creates opportunities for others in a group
Balances privileges, roles and responsibilities

€ € € € €

THINKING

Uses creative, critical and reflective processes to inform decision making
Actively seeks to use and create knowledge for good

Reflects on their own learning (metacognition)

Asks guestions for the purposes of extending knowledge and understanding
Challenges the basis of truth, assumptions and perceptions

Draws on personal knowledge, wisdom and a dsegted reliance on God

Is intellectually curious

geegeegee

r{ﬂtﬁ&; A Interprets and uses words, numbers, images, movement, metaphor in context
4 jﬁ Ve A Confidently uses ICT to access information and communicate with others
S0 A wso23yrasa K2g OK2AO08a 2F tly3dd IS FFFSOL
Jjﬁfffﬁ:ﬂ, A Competently studies and applies the Bible as a foundation text
Ty A Interacts effectively with diverse people in different contexts
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ULTURAL DIVERSITY AND MAORI DEVELOPMENT

2 2 L[[ ¢19 {/1hh[ wOC[9/¢ b92 %9!I[! b5Qf

By ensuring that all cultures are respected and maintained by all who attend and are linked to th
Shool.

By acknowledging that the values and customary rights of the significant groups in New Zealand socie
(Pakeha and Wylori) are mutually respected and given cultural mileage and impetuses®thool.

By having programmed activities, cultural events and significant evidence on display which reflect the
cultural identities of students, staff and the community.

By liaising with leaders in the community to support and advisestie@ol on cultural matters.

HOW WILL THE SCHOOL REFLECT THE UNIQUE POSITIONMARGA

o Do Bo Bo Do o Do I»

By ensuring that staff have opportunities for professional development in order to enhance their teachimg of
Reo and tikanga bri.

By regular reflection, discussion and evaluation of how each teacher is reflékanga M ori in the classroom
in terms of content and delivery.

By consulting n 2dd¥isors to assist in the developmentafn 2ile&ntives and programmes.

By consulting with ot K n yKHomzo group who meet regularly.

By students attending n 2 dMl#ural activities that are promoted through ti&hool.

By having relationship with iwi of Avondale through visits to the marae.

By having thexchoolMissionSatement in Te Reo and English and includirgra 2 hedhoa which reflects the
values, intent and tangata whenua of our school.

By liaising with the local kaumatua and outside agensiesh as Team Solutions and MOE about the
improvement and innovation of [fbritangaprogrammes athe Shool.

WHAT REASONABLE STEPS WILL THE SCHOOL TAKE TO INCORPORATER WMANISA

¢

To To T >

9 {/1hh[Q{ /!'wwL/![!aK

By ensuring that all planning is done witkangaa n 2iNdind, using thee wharetapawha as a guide to ensure
the weltbeing of the whole child is being addressed.

The inquiry model used exploré&angaa n 2addpart of the process.
By ensuring that Te Reo is taught in every class and is part of the weekly timetabling.
By ensuring all students have the opportunity to participate in Kapa Haka each week.

WHAT WILL THE SCHOOL DO TO PROVIDE INSTRUCTION IN TE REO FOR FULL TIME
STUDENTS WHOSE PARENTS ASK FOR IT?

A

TheShool will employ a fluent Te Reo speaker to give full immersion instruction wheuesed.
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CHRIST-CENTERED EDUCATION

IN THE ANTS shadents expiore, refine and
communicate ideas as they connect
thinking, imagination, senses and
feelings to croate works and

respond to works of others. .

IM ENGLISH students study, ase and enjoy
language and Htesature commummicated
oraity, visually or in wiiling.

PACLACLIP00 0044004000000

IN TECHNOLOGY
students leam

to be innovative
developers of
products and systems
and discerning
consamers who will
make 2 difference in
the world.

R L2404 0 40400001 P0G ACLAP BRI R IR IS

IN SOCIAL SCIENCES
students explore how
societies work and how
they themseives can
participate and take
action as atiical, informed
and responsibie cRlzens.

ARG EDUCATION
LANGUAGES
studdents Jeam to A\
commmicate in an
additional language, deveiop
their own capacity o learmn
further languages and expiore
diffesent woridviews In
relation to their own. “

IN SCIENCE

students expiore how
both the natural and
physical worid and science

" INMATHEMATICS
A AND STATISTICS
" students explore
- reatonstips in qEEtes,

_.' space and data, and Jeam to
express thess relationsiips in ways
that help them make sense of the workd
around them.
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Hseif work so that they can
participate as crftical, nformed

and responsibie cittzens in a sociely

In which science plays a significant role.
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JIREH CHRISTIAN SCHOOL

Strategic Plan 2025 - 2027

Our student outcomes

1. Raise achievement
through an increasingly
knowledge-rich and
evidence-based
curriculum

2.Build a
Christ-centred Christian
culture of learning and

community

3. Develop an
integrated
graduate profile

Strategic Initiatives

Provide targeted support lifting the long

tail of underachievers.

Ensure students’ wellbeing is embedded
and authentically monitored.

Improve attendance.

Integrate the JCS student outcomes
the key competencies.
Design an integrated graduate profile.

We are a Christ-centred community where
learners are nurtured to glorify God

Success OQutcomes

Achievement is raised
- all students are
making measurable
progress

Students demaonstrate
“The Jireh Way”
and a measurable
sense of wellbeing

A measurable,
cumulative JCS
Graduate Profile

Our Vision

san|jep JnQ

Romans 11:36 "For from Him and through Him and for Him are all things, to Him be the glory forever. Amen"

Annual Report 202
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Three Year Overview 2025 - 2027

Strategic Goal 1

Raise
achievement
through an
increasingly
knowledge -rich
and evidence -

embed the NZCR
based on the
science of
learning.

Plan and
implement an
assessment
framework which
is reliable and
enables

NZCR for English
and Mathematics
and Statistics.

Teachers will have a
good understanding
of how to

implement the
standardised tests
and how to use data

NZCR for science,
technology,
health and PE.

Embed the
assessment
framework.

NZCR for language
learning, the arts
and social studies.

Review and refine
the assessment
framework, making
changes for
improved, accurate,
reliable and

achieving at or
above the Year
level expectations
in mathematics,
reading and
writing.

* 2025 - 70%

* 2026 - 75%

* 2027 - 80%

Goals Initiatives 2025 2026 2027 Measured Success
Outcomes Outcomes Outcomes by:
Develop and Implement the Implement the Implement the % of students

Achievement is
raised - all
students are
making
measurable
progress.

based . to inform teaching consistent data.
: consistency. .
curriculum. and learning.
Provide targeted Evidencedbased Teachers will be Embed ALLS and % of at-risk
support lifting the structured literacy enabled to run ALIM at JCS for all | students achieving
long tail of and maths accelerated at-risk students. at or above the
underachievers. pedagogy will bring learning groups Year level
success to a greater for literacy, expectations in
number of students. mathematics and mathematics,
statistics. reading and
writing.
Annual Report 202 22




* 2025 - 65%
* 2026 - 70%
* 2027 - 75%

Strategic Goal 2

Foster a Christ -

centred culture

of learning and
community.

Develop a
programme which
facilitates
character
development.

Ensure wellbeing is
embedded and
authentically
monitored.

Improve
attendance.

Devise essential
character traits

which arise from
Christ-centred
education for
students at JCS
which come out of
0The Jireh

Implement the
assessment tool for
the JCS Wellbeing
Framework.

Follow the MoE
Stepped Attendance
Response STAR
model.

Introduce the
essential
character traits
into the
curriculum.

Review and refine
the assessment
tool.

Follow the MoE
Stepped
Attendance
Response STAR
model.

Embed the
character traits into
the curriculum.

Collate wellbeing
data over 2 years
which will inform
the next steps in
the wellbeing
journey.

Follow the MoE
Stepped
Attendance
Response STAR
model.

Peer and teacher
observation and
reported on as part
of the formal
progress reporting
to parents twice a
year.

JSC Wellbeing
Survey,
(Assessment Tool)
age specific for
Years 13, 4-6 and
7-8.

The data is
collated, discussed
at Staff meetings
and reported to
the Board.

80% of students

are present 90% of
the term- using
eTAP and Everyday
Matters data.

Students
demonstrate
0The Ji
Way o6 an
measurable
sense of
wellbeing.

Annual Report 202
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Three Year Overview 2025 - 2027

Goals Initiatives 2025 2026 Outcomes 2027 Measured Success
Outcomes Outcomes by:
Grow teacher Teachers gain a
knowledge and good
understanding of understanding
the key of the key
competencies. competencies
through reading
and discussing A graduated
as a whole staff. rubric showing
Strategic progress
Goal 3 Integrate the JCS The JCS outcomes are towards The JCS
Student | reworked t_o ensure Gra(_juate A measurable
Outcomes with they contal_n the key Profile- Years 1 cumulative
the key competencies/future - 8.
Develop an competencies. focused learning JCS Graduate
integrated dispositions which Profile .
Graduate cannot be left to
Profile . chance.
Design an A graduate
integrated student
Graduate Profile. progress profile
rubric is
developed and
used by
students and
teachers.

Annual Report 202
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Strategic Goal 1: Raise achievement through an increasingly knowledge

Annual Plan 2025

-rich and evidence -

3 Year Success Metric:

based curriculum

1.1 Students are achieving at or above the Year level expectations in mathematics, reading and writing.

*2025 - 70% * 2026 - 75%

*2027- 80%

1.3 At-risk students are achieving at or above the Year level expectations in mathematics, reading and writing.

* 2025 - 65% * 2026 - 70%

*2027- 75%

Resources, _
e : : . Reporting
Initiatives Key Actions Who Timeframe Time & Outcome
to the Board
Budget
MOE PLD Day 1 of 2 has
Teachers become | SLT, LoL Term 164 $2000 TODs | Teachers are happened unpacking

familiar with the
new English,
Maths and
Statistics
curriculum.

Annual Report 202

familiar with the
new curriculum
for English, Maths
and Statistics.

25

the curriculum
Everyone, including TAs
will have completed the
MOE funded 3-day LLLL
and the Code PLDby
late May

The second Maths PLD
day has been held to
further unpack and help
implement the NZMC.




Implement the
NZCR

for English and

Mathematics
and

Statistics.

A new planning
template is
designed to align
with the NZCR.

Design a new
formal report
template for
reporting to
parents to align
with the NZCR.

Teachers attend
Structured
Literacy PLD and
Maths PLD.

LoL, SLT

SLT

Teachers, SLT,
facilitators

Annual Report 202

Term 2

Term 4

Term1-4

$500

An aligned
planning
template.

An aligned report
card.

Teachers are
using the
pedagogy of the
science of
learning in their
classrooms in
structured literacy
and maths
lessons.

26

Two more Maths PLD
days have been planned
for 2026. The English
and Maths & Stats
curriculum has changed
and will need to be
learnt and embedded in
2026.

This will be
implemented in Term 2
2026.

The teachers are using
the new curriculum for
reading, writing and
maths to assess student
progress form a new
bank of dropdowns
devised form the
revised curriculum

AS ABOVE

A modified report card
is being used to reflect
assessing by year levels
and learning phases for
the end of the year.
2026 will start with
looking at the state of
the nation as teachers
are at varying
competencies. Support
will be put in place to
ensure consistency and
continual improvement
of practice. Two literacy
leads have been
appointed to help
ensure the new English
curriculum is




The new
curriculum is
implemented for
English,
Mathematics and
Satistics.

Teachers, Kahui
Ako Within
School Leaders

Term1-4

$20 000- reading
books

The new
curriculum is
being used in
English,
Mathematics and
Statistics.

implemented and
embedded. Buddy
coaching will all be
around the effective use
of the structured
approach. The staff will
be reading Explicit
Instruction as part of
the PLD programme in
2026.

Structured Lit. is
happening in all classes
Yrs 16 in various
degrees.

Prime Maths Is the
programme being used.
PLD on Pro maths is
scheduled so that
teachers can use it to
ensure curriculum
coverage.

Teachers have
showcased some of the
teaching hotspots at
staff meetings. How to
use manipulatives
effectively to teach
concepts was
demonstrated by
various staff members
at staff meetings.
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Strategic Goal 1: Raise achievement through an increasingly knowledge

based curriculum

-rich and evidence -

Resources, :
L : : . Reporting
Initiatives Key Actions Who Timeframe Time & Outcome
to the Board
Budget

PLD on the changes to
Teachers will Principal, Term 1 $200 Teachers are able ::E;’Xi ?r:ZUTs;:i the
have PLD on the | facilitators, to administer the | and will look at doing

Teachers will have
a

good
understanding

of how to
implement

the standardised
tests

and how to use
data

to inform
teaching

and learning.

new and revised
assessment tools
of PAT and e
asTTle.

teachers, LoL
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assessment tools
correctly.
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the graduated in Term
4.

The new writing PAT
test for Yrs 4-8 has
come out and will be
trialled in Term 4.

The new PAT writing
assessment Yrs48 has
teething problems and
has not given reliable
data. A detailed Al
prompt, encompassing
the teaching sequences
and learning
progressions in the
English curriculum, has
been used to assess the
PAT writing samples.
This data will be used
with other writing data,
to arrive at an accurate
assessment of each
student for the end of
year report.




Evidence-based
structured lit eracy
and

The new Teachers DrEslls; ver an
t tool T 2.4 week Phonics checks
assessment tools erm 2 - and LARS [it tests
will be
|mp|emented for A modified report has
reading, writin Term 4 been used for the end
g, g of year, summative
and maths. report, showing
achievement against
. year levels and learning
Design new s,
formal report for
parents to match
the curriculum
phases of
learning and the
refreshed
curriculum.
Data will be used | SLT, LoL, teachers Term 1- 4 Data is PAT data Term 1 shared
el i fi d with the Board
.e ectively o. in grma ive an PATdata will be
inform teaching reliable and leads | reported on for Term 4
and learning. to student I IS el
Term 164.
progress and
success.
TAs have been on
. . structured lit PLD. ESOL
Teachers will be | Teachers, TAs Term 1 $5000 At-risk students

using structured
literacy and
maths, using
scope and
sequence and
repeated revision,
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will be in
targeted small
groups, getting
additional
support to help
them progress
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use the vocabulary

used in maths from the
NZMCR to front load
ESOL students.

The principal will apply
for an increase in FTTEs
in 2026 to support the
Tier 3 students who
needed accelerated and




maths pedagogy
will
bring success to a
greater number
of
students.

hanging new
learning onto
what is known.
They will work
with target
groups to front
load new
vocabulary and
revise concepts
and sounds.

PLD for learning
support workers
in structured
literacy.

TAs, SENCO

Terms 1-4

$400

and achieve
success.

TAs will be
familiar with the
pedagogy of
structured
literacy and
maths and use it
when working
with students
who require
additional help.

intensive intervention
to meet the expected
levels.

A Structured Literacy
teacher will be
employed for O5FTTEs
(12.5 hours) to give
targeted support and
intensive instruction.

ESOL learning support
to attend 3 -day
Structured Lit. PLD

All teachers and TAs
who teach literacy have
attended the 3-day PLD
for SL.
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Annual Plan 2025

Strategic Goal 2: Build a Christ -centred culture of learning and community

3 Year Success Metric:

2.1 Reporting to parents on studentsd® character twice a
2.2 The JCS Wellbeing Assessment Tool is used to indicate the wellbeing of students against the JCS Wellbeing
elements for human thriving.

2.3 80% of students attend 90% of the time.

Resources,
Initiatives Key Actions Who Timeframe Time & Outcome
Budget

Reporting to
the Board

To ensure consistency
. a staff meeting was
Unp ? c k o T|DP, teachers Term 2 Teachers have a held to discuss the
Wa vy 6 good Jireh Way and how it
understanding of is carried out at JCS.
BEnaT Assemblies will cover
Flletenlr the contents to ensure
Devise essential expectations based | students know

character on the school expectations around

. . behaviour.
traits for students values and being A discussion in the SLT

at JCS Christ-like. meeting around

which come out manners etc, was held.
f 5 T h Two assemblies were

0 0 € spent on teaching
Jireh Way good manners,
putting others before
ourselves, loving one
another. Teachers
have been reiterating
this in the classroom
and certificates are
given out at Friday
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assemblies to reward
and lift the profile of
godly behaviour.

Decide on SLT, teachers Term 3 Land on character | To bedone in 2026
character traits traits that reflect
that ref| the mission and
Jireh Way purpose of JCS and
which all JCS its aspirations for
graduates should all students.
have.
Re de s i gn|Principal, DP, Term 4 $2000 oThe Jire
Jireh Wa | designer which includes
include character Godly character
traits. traits.
Teachers use the | Teachers, Term 2 The Wellbeing The tOOLWE‘S ;Sed this
. e term and the data
JCS Wellbeing Within School A_ssessment Tool analysed by teachers
Assessment tool | Leaders gives reliable, and principal. Actions
Implement the useful data in plans are being
t tool T . d developed to support
assessment too oL, Principa gauglng an areas of concern.
for the monitoring student | Student wellbeing is
JCS Wellbeing wellbeing. being reported on in
= K the June meeting.
ramewor The WB assessment
tool will be modified
to make it more
manageable and fit for
purpose. It gives good
individual information
but not social climate
across the school and
in classrooms.
Data is collated Term 2-4 Student wellbeing

and an action
plan put in place

Is improved
through the
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to support
student
wellbeing.

implementation of
appropriate action
plans.

Follow the MoE
Stepped

Attendance
Response

STAR model

Clear procedures
for following up
chronic
absenteeism are
written up based
on the STAR
model.

Report to the
Board termly
using data from
Everyday
Matters.

Principal

Principal

Term 1

Term1-4

Clear procedures
are followed for
following up
chronic
absenteeism.
Improved
attendance.

The Board is welt
informed around

attendance at JCS.

A staff meeting was
held regarding the
process to follow for
chronic and regular
absenteeism.

A planned approach is
being implemented.

The Board is informed
once a term using,
Everyday Matters
statistics

Punctuality and
attendance are
rewarded by awarding
the winning class with
a certificate each wee
and the winning class
for the term gets a
pizza lunch.

Parents of chronically
late and absent
students have been
sent letters and been
contacted via the
phone to see how the
school can help to
facilitate better
attendance, mostly to
good effect, with
improved attendance.
An Attendance
Management Plan is
to be written up for
the start of 2026.
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Annual Plan 2025

Strategic Goal 3: Develop an integrated graduate profile

3 Year Success Metric:

and understanding
of the

Key competencies .

and books on
key
competencies
from the OCD
countries,

Australia and NZ

understanding of
the key
competencies.

3.3 A graduated rubric showing progress towards The JCS Graduate Profile Years 18
Resources, :
L : : . Reporting
Initiatives Key Actions Who Timeframe Time Outcome
to the Board
& Budget
This is deferred to
Grow teacher Teachers read Principal Term 2-4 $500 Teachers have a iﬁﬁ?cﬁifnl?lvas are
knowledge various material | Teachers good taking up all our

capacity in 2025

The key competencies
have been replaced
by the capabilities,
and these will be
embedded in the
learning programme
in the new curriculum.
This Strategic Goal
will need to be
changed for 2026-
2027

Integrate the JCS
Student

Outcomes with the
key
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competencies .

Design and
integrated
Graduate Profile

MOE Priorities - 2025

1. Improving Attendance How JCS is focused on raising attendance

SEE STRATEGIC GOAL 2 ON THE ANNUAL PLAN

MOE and Kahui Ako Priorities - 2025

2. Reading, Writing, and Maths NZCR How JCS is focused on raising student
achievement in reading, writing and maths

SEE STRATEGIC GOAL 1 ON THE ANNUAL PLAN

Annual Report 202 35



Service Leadership Arts Mission Sport

Our Co-curricular Programme Strategic Initiatives for 2025 - 2027

Service

In line with our valued Jireh Outcomes, Jireh Christian School does not want to adopt an
island mentality. Students are encouraged to be outward looking, showing genuine interest
in and concern for others. An avenue for this to happen practically is through links with
community service groups. In 2025 we will strategically partner with community service
groups to bless our community. This requires the establishment and maintenance of
relationships with other organisations that are keen to see our students serve. Some of these
are local resthomes and Feed the Streets Avondale.
Dedicate time to serving in the community. This can become an annual event, serving
different areas of need in the community from helping people to cleaning
up local creeks.
Helping prepare and serve lunches and performing at the Christmas concert and Christmas
Parade, partnering with Feed the Streets Avondale.
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Leadership 2025-2027 - Year 7 & 8 Leadership Programme grows and develops to include more
leadership opportunities for students to serve the school community through servant
leadership. House Captains, HeadBoy and Head Girl and the fortnightly leadership
opportunities. TWwai students wil/ be part of
capability. The Strengths Finders programme for young people will be run with students
being coached 2025-2026.

Arts 2025-2027 - Continue to develop the performing arts in the areas of music, dance and
drama. Allowing for platforms and opportunities to showcase these arts in assemblies,
Grandparentsodo Day, Awardsodo Ceremoni es, Languag
events the school has. Organise a flash mob to perform at school family BBQs.
2025- Whole school musical. Introduce an Ika band, practise at lunch times. Music specialist
teachers in Manu and Ika.

Mission 2025-2027 - Supporting TEAR Fund child Yr. 5 Mission Minded programme. Outreach at the
Feed the Streets Avondale.
2025 - Market Days for mission fundraising- Asian Outreach.
2026 -Mi ssion trip for TWwai students to Samoa.

Sport 2025 0 2027 - Work closely with ACS to organise and participate in sports events.Increased
involvement in local sports cluster d the Whau Sport Waitakere. Greater involvement for TWai
students in the | ocal cluster and West Auc.kl an
After school sports teams.
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National Education and Learning Priorities, (NELPS) in Schools

- ODbjectives

1. Learners at the Centre

How JCS is focused on achieving the NELPS

Ensure places of
learning are safe,
inclusive and free
from racism,
discrimination and
bullying.

Through the Child Friendly and Wellbeing surveys students are able to voice their concerns around bullying and
discrimination by anyone at school, teachers and peers. The results are collated, and suitable programmes are set up to
address problems.

0The Jireh Waydé and Values express the intrinsic worth
Cultural Week is held once every 2 years to give value and honour to all the diverse cultures in our community. The
parents run the week, and the students dress up in the culture of the day asthey celebrate their uniqueness in the unity
of our common faith.

Have high
aspirations for every
|l earner and

and support these by
partnering with their
whbnau and
communities to
design and deliver
education that
responds to their
needs, and sustains

their identities,

Parents are consulted as Mbori Pasi fika, Asian and Pak
groups, and all are given the opportunity to share their desires for their children. Consultation is done in cultural groups

atmeetings, through WeChat for the Chinese parents, at Hu
online surveys.
Mbori whbnau have devel oped a rubri c fusedtoMfbromteachersevhatto e r

include and how to use the cultural
in the day-to-day life of the classroom and school.

Staff are unpacking Tapasa and using the cultural competencies to inform teaching and learning.

A new history curriculum has been developed in 2022 to be fully implemented in 2023. It will include local history and
the history of Christianity, which is part of the special character of JCS.

The Pasifika Education Plan was introduced to staff in 2022 and through consultation with aiga at Fono and staff an

action plan will be developed in 2023 and embedded in 2024.

competencies in th
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languages and
cultures.

National Education and Learning Priorities, (NELPS) in Schools

I Objectives

2. Barrier Free Access

How JCS is focused on achieving the NELPS

Reduce barriers to
education for all,

i ncluding
and Pasifika learners,
disabled learners and
those with learning
support needs.

f

The EN, together with the teacher, establish which students require additional help, and they are given appropriate
support through various agencies, programmes and/or TA support. Action Plans and IEPs are set up collaboratively with
the team who work with the students. Student voice is gained to ascertain what works best for them to help support
their learning.

SWIS and other agencies are used to help families with life skills like budgeting and applying for funding and assistance.
Food banks are used when necessary.

Students have access to counselling at school.

Teachers make an intentional effort to know their learner and show an interest in where they come from and all about
their culture, hobbies, etc. Teachers complete a template, together with the student and their parents, learning who they
are beyond the classroom. The students have cultural artefacts and things that are unique to their identity displayed in
the classroom.

ESOL students have a supplementary form as part of their enrolment which is filled in at the family interview. The family
give information around the studentds exposure to Engl
parents speak, read and write English and who helps them with their homework. This allows the teachers to be better
informed when they design teaching and learning programmes for their ELLs.

Ensure every learner
gains sound
foundation skills,
including language,

ESOL learners are given assistance in the classroom and in small, withdrawal groups. Teachers and TAs have had PLD a
continue to have support in embedding the 7 ESOL princ
principles are being embedded in the learning programme.

Staff are doing Te Reo Education Perfect (20242027). This PLD leads into the classroom through tikanga andTe Reo
Mbor i |l essons using the NzC.
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literacy and
numeracy.

National Education and Learning Priorities, (NELPS) in Schools - Objectives

3. Quality Teaching and Leadership How JCS is focused on achieving the NELPS

Meaningfully
incorporate te reo
Mbori and
Mbori i nto
everyday life of the
place of learning

t

Teachers have PLD around tikanga Mbori and Te Reo. Thi g
class is also informed by the termly kfrero whbnau hui |
Teachers use the cultural competencies as found in Tataiko and Ka Hikitia.

An annual trip to a local marae is planned.

Develop staff to
strengthen teaching,
leadership and
learner support
capability across the
education workforce.

All middle managers have a leadership inquiry directly related to the strategic focus of their area of the school. We are
using the Leadership Capabilities Framework to guide the mahi.

Teachers are using the school ds | ocal Professional Gro
collaborative PLD, reflection and buddy coaching.
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National Education and Learning Priorities, (NELPS) in Schools - Objectives

4. Future of Learning and Work How JCS is focused on achieving the NELPS

Collaborate with - Whbnau come into school and contribute to inquiries in

industries and - Students explore primary, secondary, and service industries and how all contribute to society in inquiries over a 3year
cycle.

employers to ensure
learners have the
skills, knowledge
and pathways to
succeed in work.

- A future initiative for intermediate students will be to spend a day in a workplace of their choice.
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KAHUI AKO/COMMUNITY OF LEARNING AND MOE

PRIORITIES

Ki Atua hei te Kororia Kahui Ako

. STRATEGIC PLAN

OUR VISION

To be a Christian community where our pupils draw on God’s strength to be confident, connected, contributing, life-long learners who embody

the Christian Special Character of the kura.

E kore hoki to aho takitoru emotu wawe. - A cord of three strands is not quickly broken.

Ecclesiastes 4:12

Who is in our waka?

What will drive improvement?

collaborative

cultural
capability

effective

collaboration

transitions

Our Journey

Kahui Ako Established

English Language Focus

Kahui Ako Launched

Student Wellbeing
Framework Introduced

Covid Interruption

Progress Aspirations

2024

Wellbeing Framework
Implemented
ELL Strategies Embedded

Implement

2025 - 2026 2027 -2028

Roview Implement

Investigste Embed Review

Embed Initiste Renew

Progress Indicators

rKey Competencies

English Language Learners

Wellbeing

2024 (Investigate)

An agreed timeline exists that will see the Key
Competencies introduced to teachers,

Best evidence exists and is communicated to all
stakeholders on what constitutes a key competency and
the value of these to ensure more significant student

outcomes,

2024 (Embed)

Teachers’ planning will demonstrate how the ESOL
strategies are being used

Staff new to the Kahui Ako will be given the necessary
information to ensure understanding of ELL's

2024 (Implement)

Teachers and students are conversant with the Wellbeing
Framework

Planning and teaching reflect the spokes of the
Wellbeing Framework

Relevant professional development is effectively
delivered

2025-2026 (Initiate)

A common Key Competency framework and
understanding exists across all member schools

The Key Competencies align and support the refreshed
curncuium,

Staff report growing confidence in integrating Key
Competencies into their teaching and learning
programs

2025-2026 (Review)

Programs are externally evaluated to verify that the
correct practices and systems are being used to ensure
the best student outcomes

Data collected is utilized to support the improvement
plan

The plan is effectively communicated to stakeholders

2025-2026 (Embed)
Curriculum delivery includes effective wellbeing
strategies across all the member schools
New staff are upskilled in effective wellbeing strategies

2027-2028 (Implement)

There is growing evidence of teachers planning and
teaching Key competencies in work units

Students refer to the Key Competencies in their
learning and transfer these into different learning
contexts.

A data bank of Key Competencies ideas exists at all
curriculum levels that promotes a growing proficiency at
various stages of development.
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2027-2028 (Renew)
Stakeholders respond to evaluation data
Programs practices and systems are manitored and
recalibrated through collaborative inquiry

2027-2028 (Review)

Programs, practices and systems are externally
evaluated through collaborative inquiry

Teacher leaders make sense of data to feed into
improvement plan

Teacher leaders plan and communicate next steps to
stakeholders
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ANALYSIS OF VARIANCE 2025

Jireh Christian School

Achievement Targets 2025

Curriculum Areas: Reading

Kev Competency: Using Language, Symbols and Texts
Y g e - Decodes and gains meaning from texts

Baseline Data: LLARS and PROBE reading tests Years3lTerm 2 2025 and Term 4 2025

) Staff and students are participating in Structured Literacy PLD to raise the achievement levels for reading as
Strategic Goal: per the Strategic Plan. 80% of students who have been at school for:

6 months at Stage 4

Yr. 1 atStage 6

Yr. 2 atStage 7.1
Yr. 3 atStage 7.4

Action Taken By Whom Expected Results
Opportunities are created | Teachers Staff, Literacyteam and | 1 Expert buddy willingly and confidently shares with colleagues.
for teachers to share their learning area meetings
expertise.
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Develop planning to Teachers Weekly 1 Leaders of Learning meet specifically to monitor progress of target
ensure integration of students.
assessment, content 1 Meetings will be held at the end of term with each Learning Area to
knowledge and discuss progress of focus students.
pedagogical content i Th.ere will be regular contact betweep school and home and parents
wi || be engaged in their chil dr e
knowledge to be , .
. home. Parent meetings and emailing.
responsi ve t ¢
needs as per Structured
Literacy.
The Literacy Team will Literacy Team | On-going I Teacher set goals for students
Inquire into practice and i Teaching as inquiry will be used to record progress against goals with
its relationship to student a focus on student achievement. This will form part of the Literacy
progress. Teamds | eadership goal as frameg
Framework.
| EPO s All Twice a year 9 These will be written for all priority/focus students who are a year
stakeholders behind the expected curriculum level and progress against goals will
be monitored.
Action Plans Once aterm or as 1 Differentiated learning programmes will be developed to meet
Teachers necessary STIBENE MEE2S
Share bright spots and Leaders of Years 1- 8 1 To analyse data, effective teaching and to share good practice.
problem areas. Learning / All
teachers at
staff meetings

Action Taken

Expected Results

PLD for standardised
testing.

Target
Students

On going

9 Teachers carry out standardised testing for reliable, consistent school
wide data.
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1 There will be critical analysis of data and rigorous tracking of target

students.
All teachers and teacher Liz Kane 2025 - 2027 1 2025- Teachers develop common understanding of, and shared
aides will be part of the facilitators language around, the pedagogy of structured literacy.
Structured Literacy PLD. Teachers 1 Teachers growing in confidence in their own ability to teach
This involves 3 intensive Leader of reading, understanding the science of learning.
days and 6 Zoom Learning - 1 Teachers understand the importance of and use scope and
afternoons. Writing sequence.

1 A positive shift in attitude towards reading, in both students and
teachers as students gain confidence and success.

Teachers on Structured LKLfacilitators | Term 4 2024 2025 f An embedded school-wide structured literacy programme.
Literacy PLD programme 8 7 Consistent assessment with a common understanding of expectations
Liz Kane 2025 at each learning phase and curriculum levels.

9 Greater student success in the area of reading.

2025/2026- Planning

I The NZCR will become known and understood by teachers 9 Teachers and students will continue to be part of Structured Literacy

I The NZCR English will continue to be carried out and embedded PLD

9 Develop a consistent assessment framework which will give reliable T Priority groups wil| be for med
data. students and they will be monitored as separate groups and as part

1 Ensure the long tail of underachievers will be given accelerated of the whole cohort.

learning as teachers participate in ALLS and ALIM
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IN THIS SCHOOL WE....

- OBEY OUR PARENTS AND TEACHERS
- USE OUR MANNERS
- SPEAK KIND AND ENCOURAGING WORDS

- ARE CAREFUL NOT TO HURT OTHERS

- TAKE CARE OF OUR BELONGINGS

- TREAT SCHOOL PROPERTY
AND BELONGINGS WITH RESPECT
- KEEP OUR SCHOOL TIDY
- LOOK OUT FOR EACH OTHER

AT YIREH CHRISTIAN SCHOOL,
OUR VALWVES EVIDE OUR
BEHAVIOUR

EECAUSE OF QUR FAITH IN
CHRIST
vt LOVE wE HOPE AND WE
EELIEVE THE TRUTH
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SPECIAL
CHARACTER




H SPECIAL CHARACTER

(

%0%

* Fon gop 1 W8T

EXECUTIVE SUMMARY

It is our passionate desire to do all that is in our power to ensure thaSpaecial Charactés authentic and informs
and undergirds all of school life. We endeavour to do this in a number of ways

The JC¥alues- Love,Truth, Faith in Christ andHope.

Daily Discipleship lessons happen acrosstmol and are centred around a central theme (a characteristic of
God)anda JC¥alue, thesedovetail with our broad inquiry topic. This is to ensure that Special Charactés

integral to all learning and tackles real life contexts and problems which students investigate, explore and find
solutions to. Students engage in problems facing humanity in tHeC2htury and consider what the Bible, as
authoritative truth, has to say and how we should respond and live as His people in His world. The speeches th
students wrote and delivered on various aspects of pollution were generally well considered anddrag str
evidence of an informed Biblical debate to this problem in its various forms.

Collaborative planning as a whole stadfdoneli 2 T2 NY GKS oA 3 [jdzSadAz2y FyR O
use the creatiorfall-redemptionrestoration model as a guide to this planning phase. The more specific areas
of the topic to be explored are planned collaboratively in Learning Areas anstutlents are given space to

have their own wonderings and questions to explore as part of the inquiry process. All inquiries have an
intentional question encouraging Biblical engagement with the topic. $futléd Q@ FAYRAy 3a sz &2 € «
are shared.

LearningAreas have assemblidertnightly where they share a devotional time. The students often lead this
time, growing in their ability and confidence to share their faith journey and encourage others. Every Friday
morning,we meet as &chool to enjoy assembly together. The time is spent in worship, a devotional time
focussing orsystenatically working through the Biblical narrative Term 4 aserieson the lives omissionaies

was sharedThe assembliesere taken bythe Principal Wealsohave a vaety of guest speakers who challenge

and teach devotions through puppet showatprytelling leading worship, dramas and sharing missionary
experiencesThesenior student leaderteadpraye around specificequests Sudents place their prayer needs

in a box in the library.

We are intentional about being the hands, feet and heart of Jesus to those in neadSshookcommunity and

within the wider community. This is done through foodbanks, helping local social agencies by providing food,
clothes and blankets, Christmas boxeq I Y I NJ& { }sgofisbring adTRARSFONd chifigiting rest homes,
paying for those in our community who are not able to afford camps, trips, unif@rogiding meals for those

in need due to various circumstanc@svoMarket Days were held to help raise money fér & NA & G A | 'y / K
orphanage in Nagaland India and for Asian Outreach New Zedlarsd doing we are endeavouring to be
Christianity in action. We have a parent prayer meeting eVéeginesdaymorning and a prayer request box in

the reception area.

In terms ofmissionwe sponsor a TEAR Fund child as a scid@ students hold a Mufti Day once a term with
a gold coin donation and write to the sponsor child periodically throughhe year for birthdays, Christmas
etc. We hold Market Days where students are given seed mangyoups which they use to generate money
to give to mission organisations which are linked to people in our commuifiity could be local or further
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afield in Samoa, Tuvalu, Rarotongéc. We are looking to send a Ye&8/mission team to Cambodia and Fiji
in the future.The school takes a team of intermediate students to Samoa every two years where the students
KFgS (GKS 2LIRNIdzyAdGe (2 akKFINBE GKS 32315t FyR aSND

The most critical factor in ensuring authentic, powerful,-tifeangingSpecial Charactanfluence is found in the
teaching staff. We endeavour to do this in a number of ways. Ongeek teachersengage inSpecial Character
professional learning. We pray as a staff on Monday morramgshave staff devotions on a Friday morning. Staff
take turns in bringing a devotional to the team.

Highlights¢ The JCBaluesand the elements of the wellbeing framewaake being embeddenh various ways across
the Shool. They are seen liihe Jireh Wagwhich details what good behaviour looks like at JCS SEffCode of
Gonduct is based on the JUSlues.

Challengesc Ensuring that what we know to be true and life giving is translated into transformational Dailly
Discipleship lessons in the classrooms where hearts are changed and behaviour is evident in the demonstration c
the fruit of the Spirit in the staff and studés.

We have a number afon-Christianfamilies who would like tde part of ourcommunity,but we have reached the
maximum number ohon-preferential families5%,allowed.

Developing a strong prayer team within the parent communitiie prayer teamhas increased in number with
greater uptake of praying parents, sharing needs and ministerimgpéanotherso that our community is meeting
the needs of families in a wider context which is ultimately hugely beneficial to the students in those families.

SELF REVIEW PROCESSES

Parent feedback is gathered at meetihggums, through surveys, emails, weekly communications with teachers and
conversations. Teachers actively seek feedback around homework tasks and units of study each term.

A summary regarding feedback from parents this year has been th&phbeial Charactef the School is something

they value highly and regard as one of the most important features ofthwol. They enjoy the loving, family
community we have and feel that their children are safe and loved. They are pleased at the prayer and worship in
GKS OfraasSao ¢KS& KI@GS O2YYSYdiSR 2y (KS @I fdsS GKS@
reporting to parents they requested a summary of the characteetigpment of their child as being as important as
reading, writing and mathematics and more important than other areas of the curriculum. It is clear from parent
surveys thatSpecial Charactds very important and a feature of owchool which needs to be closely guarded,
developed and nurtured.

Student feedback is gathedl intentionally at the end of each unit of work and througlell-being and Friendly Child
Surveys.

All surveys are collated, summarised and shared with teachers and students where appropriate. Teachers discus
collaboratively how to ensure student wdleing and safety. School wide and small group programasssst
students who need help with behaviour, friendship issues, loss, grief and other difficulties. Teachers pray with
students and students are given the opportunity to share their needs and pray with one another. Teachers reflect on
a0dzRSy (i aQ FiéhIormwhedcollating wabkiigandstudent voice surveys at the end of units of work.

This reflection informs teaching amelarning,and social decisions made in the class for the-seihg of students

and the improved teaching and learning programme and delivery.

EXTERNAR-YEAR TRIENNUREVIEWTASK FORCE APPOINTED BY THE PRORMRIEBY EOIN CROSBY

An outstandingSpecial Characteeview was given to JCS foriitgplementation ofSpecial Charactéhroughout the
Shool. The 2023 cialCharacterreview is available on the school website.
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Daily Discipleship Programme for Students:

The Deputy Principal hagitten Daily Discipleshipnitsfor students from N.E. to Year @& behalf of the teachers.
Each term, the plan is shared with the teachers with the intention that they will take the ideas presented to them
and adapt them appropriately for their own students.

Thedevotional unitsresponded to the greatest commandmeqto love the Lord with all our heart, soul, mind and
strengthcl YR GKFG AYyO2NLRNIGSR aLlsSOota 2F Lziday3a FSSa ¢

Inspired by the Interact Curriculum, teachavereaskedii 2 A RSy GAFe GKS 1S& aLlSOoha
would want their children to know and understand 3-year cyclds followed for Daily Discipleshigherefore the
top 8 aspects in response to the feedback from teackae chosenin that cycle, the students learn that God is:

One God

Faithful

Holy andWise
Peace

Grace andruth
Creative

The Servant King
Love

=4 =4 =4 =4 - -8 -8 -9

It was felt that it isimportant to not just know these truths about God but to be challenged to respond to each one.
If God isHoly andWise (and He is) then | am called to be full of integrity and act with wisdfd@od is Peace (and
He is), then | am called to live in His peace in the midst of turmoil and be a peacemaker in this world.

9 OK GSNXY T20dzaSa 2y |y aLSOG 2F D2RQ& OKI NI} OGSNJ
{OK22f Qa o6SftfolSAFR FWI ¥Slg@N) G dzRSy da o6 At fWodsndihwyy S NA
gAff 0SS GlFdAKG GKS 1Seé ad2NRSa SudendD@iIFn®@ entolikRred evéy
book of the Bibleto alesserd NS 1§ SNJ RSANBES® ¢KS GSI OKSNE INBE SyO2dz
Word is not a book of stories, it is One Story from beginning toceadd every book within the story contributes

YR NBAYF2NOSa GKS 6A3 ad2NB 2F D2RQa NBRSYLIIAGS LY

The DeputyPrincipal hasalso been led to develop learning activities in the Daily Discipleship that enable children to
respond with their head (knowledgd)eart (understanding) and hands (action/service).

At JCS, we value the spiritual development of our students, but we want them to see that God is integral to their
understanding about all aspects of lifehat iswhy we want them to love Him with their heart, soul, mind and
strength

The way wentegrate and weave our Special Character through all of school life is depicted below

Special Character Jireh Christian School

atJcs We are a Christ centred community where learners are nurtured to glorify God Our Vision
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2024

2025

2026

SELF EVALUATION CYCLE 2022-2024

STRATEGIC REGULAR

Developing the campus accommodate roll| Health & Safety

aural. ¢S wS2 an2NA
Property

Implementing the new curriculum for Mathy Reading

and Statisticsand English Wellbeing
Maths and Statistics

TriennialSpecial Character (Externa)27 Reading

Developing the campus accommodate roll| Writing

growth.

Developing a robust assessment framewol
and choosing a reliable assessment tool.

Reporting to parents using the new criteria|

ERO (Externalyising the Improvement
Progress Framework, Strategic Plan and

specific related achievement goals

Maths and Statistics
Property
Health and Safety

Annual Report 202

52



Annual Report 202

53



