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Policy: Equal Employment Opportunities

Policy Statement

In accordance with the requirements under the State Sector Amendment Act 1989, the
Human Rights Act 1993 and the Privacy Act 1993, the Jireh Christian School Board of
Trustees recognises the need for an awareness of equal opportunities in employment and
supports the development and implementation of an equal employment opportunity
programme.

Procedural Guidelines

e The Principal is responsible for Equal Employment Opportunities (EEO) issues in the
school.

e The Board of Trustees will recognise the aims, aspirations and cultural differences of
all employees.

e The Board of Trustees will recognise the employment requirements of all employees.

¢ While employing those it believes best suit the position, the Board of Trustees will
aim to maintain a balance on its total staff which is reflective of the community.
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