	


Jireh School was founded to educate children of Christian families in a non-denominational environment. 

Our Statement of Faith encompasses all mainstream denominations that are biblical, broadly evangelical and adhere to traditional Christian values. 

All teachers are fully qualified and registered. As committed Christians they view their employment as a calling and part of their Christian service.

Jireh began as a private school, becoming state integrated, as a satellite of KingsWay, www.kingsway.school.nz , in February 2006 but carefully retaining our special character. 



STATEMENT OF FAITH: 

“Jireh School is non denominational. Whilst teachers and school families represent many different Christian congregations, we hold to the following truths. ” 


(a)    We believe in the Triune God, eternal in three persons, Father, Son and Holy Spirit; One God, the only living and true God, the creator of Heaven and Earth. 

(b)    We believe in Jesus Christ, the only begotten Son of the Father; that he was conceived by the Holy Spirit, born of a virgin, crucified, died and was buried, was resurrected from the dead and ascended into Heaven; that He is presently at the right hand of God the Father as prophet, priest and king and will personally return to earth in power and glory to judge the living and the dead. 

(c)    We believe that the Holy Scriptures of the Old and New Testaments as originally given are the inspired and infallible record of the revelation of God to man, and are the supreme authority in all matters of life and faith. 

(d)     We believe in the sovereignty of God in creation, providence and redemption. 

(e)     We believe God’s acts of creation, and not evolution, are responsible for the origin of all things, and that creation according to the Biblical record is an historical event. 

(f)     We believe in the Providence of God whereby He upholds the universe, governs the world, supplies the needs of His creatures and brings His will to pass. 

(g)    We believe that man was created in the image and likeness of God to have dominion over the Earth and to do all things to the glory of God. 

(h)    We believe in man’s universal fall into sin through Adam’s transgression and in his subsequent guilt, depravity, judgement and condemnation. 

(i)    We believe in the free offer of salvation to all men and the necessity of faith in the Lord Jesus Christ to be saved. 

(j)    We believe that to those who believe God imputes righteousness – not on account of their faith or good works but because of God’s grace. 

(k)    We believe in the necessity of the work of the Holy Spirit to apply the benefits of Christ’s redemption to individual sinners, working in them at times regeneration, faith, repentance, sanctification, and glory to God. 

(l)    We believe the Holy Spirit’s indwelling of the believer begins at regeneration and enables the believer to continuously die unto and be forgiven for sin and to live unto righteousness. 

(m)    We believe in one Holy, universal Church, the Body of Christ, to which all God’s redeemed people belong and in which they are united through the Spirit. 
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            HISTORY :
Jireh School is a decile 10 state-integrated Christian school  located in Henderson.
The seeds of Jireh School were planted when God began to stir the hearts of a few Christian parents, firstly to educate their children Christianly, followed by the vision to have a Christian school within the Kumeu district. Jireh became a fully registered school private school in 2001.

 In 2006 Jireh became a satellite of KingsWay and in so doing become integrated. We cater for Primary School students from Year 1 to Year 6.
Students, Staff and the general community enjoy wonderful positive relationships which are strengthened through their co-operation and support in all school activities organised in and out of school. Two of the key foundations on which the school thrives are the strength of academic excellence and development and nurture of a Christian character. Foundational to the school’s ethos is the ‘home and school’ partnership which is endorsed by the Board of Proprietors, Board of Trustees, staff and families of the school. 

MISSION STATEMENT

“To educate children from a

Biblical perspective to become servant leaders.”
The school promotes this by:

1.
Recognising that parents, in partnership with the school, need to be involved and are responsible for their child's education.

2. Employing only qualified staff who have a genuine commitment to Jesus Christ and who model a Christian lifestyle.

3. Providing equal learning opportunities for students from all socio-economic backgrounds.

4.
Creating an environment where a sincere desire to know God is fostered.

5.
Enabling children to personally adopt a Biblical Christian worldview in knowledge, understanding and life applications.

6. Utilising whatever resources are consistent with biblical truth.

7.
Fostering character, wisdom and knowledge by means of the curriculum and school culture.

8.
Teaching a thematic approach based on the character of God wherever appropriate.

9. Using teaching and learning strategies that challenge students to achieve their individual potential.

10. Actively pursuing opportunities for young people to serve, bless others, and share their faith in the wider community.
11. Encouraging students to view their education as an aspect of preparation for fulfilling God's purpose in their lives. 
THE SCHOOL MOTTO: SERVANT LEADERS
Servant Leaders are people of Godly character who are willing to act on what they believe.  

 

GENERAL AIMS

At Jireh School, we will:

· Foster Jireh School’s unique special character

· Promote a healthy partnership through strong home-school links and channels of communication

· Provide a wide range of academic and outdoor experiences that support students through the NZ Curriculum Framework

GENERAL OBJECTIVES

This will take place within an environment that:

· Provides a well maintained, safe, attractive and functional learning and teaching environment for everyone at the school

· Implements sound learning programmes based upon stated essential learning areas and skills which will assist and encourage students to become life long learners

· Maintains a high standard of performance through nurturing ongoing identification of student needs and achievement

EDUCATION GOALS 

Jireh School aims to provide for people of a wide range of ages and abilities, a stimulating environment and programmes which:

· Glorify God 

· Contribute knowledge, skills and experience relevant to contemporary society

· Enable continued learning 

· Encourage and acknowledge endeavour and achievement in all activities

· Engender school spirit and a sense of community

· Demonstrate respect for the dignity and rights of each individual where self-esteem, self-discipline, diligence initiative, tolerance and caring are actively fostered.

· Promote high levels of achievement in literacy and numeracy

· To provide an environment in which children have the confidence to accept challenges and take responsibility for their learning

· To instill high expectations of success in partnership with the community

VALUES

 The purpose of the School, in partnership with parents, is to develop the abilities and character of young people who:

(
Will develop a Christ like character as taught in the Bible: 

(
Recognise that God calls His people to claim the whole of human life for Jesus Christ as they spread the good news of His saving grace: 

(
Have a Christian vision and are equipped to become godly leaders in the fields of their giftings and abilities:

(
Will live virtuous lives and exemplify Biblical values in every area of life, personal, family and in the pursuit of social peace, just government, responsible citizenship, compassionate neighbourliness, wise parenting and a responsible attitude to creation.

(
Will develop their academic abilities in balance with their other giftings and their character.

LOCAL GOALS
· To strive for excellence in all aspects of education

· To provide equal opportunities for all students in order to achieve equitable outcomes

· To provide a balanced Biblical World View curriculum providing a wide range of subjects and learning opportunities

· To provide for the academic, sporting, cultural, recreational, spiritual and personal needs of students 
· To acknowledge and respect the individuality of students and to help them in their turn, to become culturally sensitive, caring, tolerant and accepting of others 

· To encourage students to become self-motivated and self-disciplined, committed to the pursuit of excellence and with high personal standards of endeavour and achievement, behaviour, manner and dress

· To develop a school climate of friendliness and co-operation, where the well-being of the students is paramount

· To ensure that there is effective communication between school and parents 
· To provide a culturally safe environment for students and staff and foster an understanding and appreciation of Maori and other cultures.
·  To help students gain a greater appreciation of their environment by providing a range of well-designed experiences outside the classroom.
·  To provide effective learning support for students with identified learning difficulties and for those who are gifted and talented.
· To provide students with direct experience in information and communication technology. 

  

ACHIEVEMENT STATEMENT

  
Students of Jireh School will develop knowledge and skills in the Essential Learning Areas at curriculum levels appropriate to their age and ability. (The Essential Learning Areas are: Language [Reading, Writing, Speaking etc] and Languages, Mathematics, Science, Technology, Social Sciences, The Arts, Health and Physical Well-being.) 

  

Students will develop a firm foundation in the Essential Skills through a wide range of experiences and activities.  (The Essential Skills are: Communication Skills, Numeracy Skills, Information Skills, Problem-solving Skills, Social & Co-operative skills, Self-management & Competitive Skills, Work & Study Skills, Physical Skills.) 

  

The school will offer all students the opportunity to achieve for success in all the essential learning and skill areas, give priority to literacy and numeracy, address identified learning needs, and aspects of the curriculum requiring particular attention, assess student achievement and report on student’s progress to parents, the Maori community and the community as a whole. 

  

The Board of Trustees will promote high levels of staff performance, be a good employer, allocate funds to reflect the school's stated priorities, monitor and control school expenditure, and provide a safe and healthy learning environment. 

  

The Board of Trustees will maintain a Strategic Plan and an annually updated Annual Plan, as part of this Charter, including goals and targets, and will report on them annually to the school community. 

  

The Board of Trustees will document how the national education guidelines are being implemented, maintain an ongoing programme of self-review, and comply with all general legislation requirements. 

  

Students will develop respect for the diverse ethnic and cultural heritage of New Zealand, including the unique place of Maori as tangata whenua. 

  

The school will encourage students to develop a set of values based on Biblical teachings.  Students will develop confidence in themselves and in their abilities both inside and outside the classroom. 
CULTURAL DIVERSITY AND MAORI DIMENSION

How will the school reflect New Zealand’s Cultural Diversity?
· By ensuring that all cultures are respected and maintained by all who attend and are linked to this school

· By acknowledging that the values and customary rights of the significant groups in New Zealand society (Pakeha and Maori) are  mutually respected and given cultural mileage and impetus at school

· By having programmed activities and cultural events which reflect the cultural identities of students, staff and the community

· By liaising with leaders in the community to support and advise the school on cultural matters

How will the school reflect the unique position of the Maori Culture?

· By ensuring that staff have opportunities for professional development in order to enhance their teaching of Te Reo and tikanga Maori

· By appointing a Maori advisor to assist in the development of Maori incentives and programmes

· By encouraging students to attend Maori cultural activities that are promoted through the school 

· By liaising with the marae, Pouwhakataki and School’s Education Officer and outside agencies like Team Solutions, MOE, GSE about the improvement and innovation of Maori programmes at school

What reasonable steps will the school take to incorporate tikanga Maori  into the school’s curriculum?

· devise and implement an overview for the teaching of Te Reo at school

· teachers to reflect Te Reo on their weekly planning and timetables

· seek to appoint a Maori tutor at school to support the process and implementation of tikanga Maori

· to seek advice from the local Marae and the Kaumatua and TEAM Solutions
What will the school do to provide instruction in Te Reo for full time students whose parents ask for it?
Depending on numbers either start a class to cater for these students or use the instruction available through the New Zealand Correspondence School.

What steps will be taken to discover the views and concerns of the school’s Maori community?

Annual meeting with parents of Maori students to establish goals and discuss any concerns.

To see what  the school community would like the school to do in Te Reo and tikanga Maori in addition to the above.
 COMMITMENT OF THE KINGSWAY SCHOOL BOARD OF TRUSTEES

NAG 1 Curriculum Delivery 


Implement teaching and learning programmes based upon the essential learning areas and skills. The emphasis will be on the National Education Priorities: 

· Curriculum success for all

· Improving numeracy and literacy

· Better use of student achievement information
· Improving outcomes for students at risk

· Improving Maori outcomes
· Providing a safe learning environment

· Providing career guidance Years 7 and above
· Maintain individual records and report to the community and MOE on student achievement

Each year the Board through the principal and staff will develop, revise or confirm its curriculum plan. The plan will set out specific objectives for curriculum delivery and content, and be matched against the professional standards. The Board will ensure that its curriculum plan sets out the criteria for assessing, recording and reporting on each child’s progress, achievements and learning needs. There will be school wide analysis of student achievement data and achievement targets

NAG 2  Reporting, Self-Review and Community  Consultation


Document and maintain an on-going programme of reporting, self- review and community consultation.

         The Board will have an annual time plan for the ongoing review of its plans and policies, ensuring that each plan and policy defines the procedures for its review. Reports from reviews will form the basis for deciding priorities for school development and improvement. This school will have a self-improving cycle. 

        The Board will have a policy for achieving community consultation, partnership and involvement. This policy will be reviewed and reported on, as to its effectiveness. Annual Reports will include the achievement of student targets and the analysis of the variance.

NAG 3 Personnel 


To promote high levels of staff performance by being a good employer. 

         In consultation with staff, the Board will have policies to reflect its commitment to being a good employer. Policies will be reviewed regularly and revised as necessary. Resources will be provided according to budgets along with the necessary professional development.

NAG 4 Finance and Property


Allocate funds to reflect school’s priorities and monitor and control expenditure. To ensure annual accounts are prepared and audited. To follow conditions of an asset management agreement and implement a maintenance programme for a safe, healthy learning environment for students.


The Board will prepare an annual budget to fund the school’s curriculum, personnel, property and administration activities. The Board will monitor and control income and expenditure throughout the year, and ensure the preparation, audit and publication of annual accounts. The Board will comply with the conditions of any current asset management agreement, and prepare and implement an on-going plan of property maintenance and development.

NAG 5 Health and Safety

To comply with legislation and provide a safe physical and emotional environment for students and staff. 

        The Board will implement an on-going plan, for the provision of health and safety practices.  Policies and procedures will reflect a commitment to providing a safe physical and emotional environment for staff, students and the school community.

NAG 6 Legislation


Develop systems to comply with all current legislation through policy and procedure.


The school’s plans and policies will be implemented in ways that are sensitive to the cultural backgrounds and values of individual children and their families. This includes recognition of the unique position of the Maori people.
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